
Australian Public Service Com
m

issioner Annual Report 2005–06
Incorporating the Annual Report 2005–06 
of the M

erit Protection Com
m

issioner

Annual Report 2005–06 Public Service 
Commissioner 

Australian

Annual Report
2005–06

Incorporating the Annual Report of the Merit Protection Commissioner



© Commonwealth of Australia 2006

ISSN 1032 0350
ISBN 0 9775590 1 7

This work is copyright. Apart from any use as permitted under the Copyright Act 1968, no part may be 

reproduced by any process without prior written permission from the Commonwealth. Requests and 

inquiries concerning reproduction and rights should be addressed to the Commonwealth Copyright 

Administration, Attorney General’s Department, Robert Garran Offices, National Circuit, Barton ACT 

2600 or posted at http://www.ag.gov.au/cca

Acknowledgements
Annual Report team: Michael Heard, Ben Keily, Jacquie Reid, Peter Labrum, Kate Dawson, Susan Kemp, 

Derek Drinkwater, Alf Bock, Karen Labrum, Lisa Mann and Liddy Noronha.

Design and typesetting: Jayne Abel and Niki Fisher. 

Website design: Andrew Glenn.



207

Glossary

AAT Administrative Appeals Tribunal

ACT Australian Capital Territory

AFP Australian Federal Police

APSED APS Employment Database

APSEDII APSED Internet Interface

ANAO Australian National Audit Office

ANZSOG Australia and New Zealand   

  School of Government

ANU Australian National University

APS Australian Public Service

AusAID Australian Agency    

  for International Development

Austrade Australian Trade Commission

ATO Australian Taxation Office

CAPAM Commonwealth Association for 

  Public Administration and   

  Management

CDAC Career Development Assessment 

  Centre

Commission Australian Public Service   

  Commission

Commissioner Australian Public Service   

  Commissioner

Commissioner’s Public Service Commissioner’s

  Directions 1999   

COMNET Corporate Management Network

CPG Commonwealth Procurement   

  Guidelines

CPSU Community and Public Sector   

  Union

Defence Department of Defence

DEWR Department of Employment and 

  Workplace Relations

DIMA Department of Immigration and 

  Multicultural Affairs

EEO equal employment opportunity

EFP Executive Fellows Programme

EL Executive Level

EMPA Executive Masters of Public   

  Administration

FACSIA Department of Families,   

  Community Services and   

  Indigenous Affairs

FOI Act Freedom of Information Act 1982

GSA Government Skills Australia

HR human resources

HREOC Human Rights and Equal   

  Opportunity Commission

IAPSEN Indigenous Australian Public   

  Service Employees Network

ICC Indigenous Coordination Centres

IEHR Forum Indigenous Employers Human   

  Resources Forum

ILS Integrated Leadership System

ISAC Independent Selection Advisory 

  Committee

IT information technology

LAFIA Leading Australia’s Future In Asia

LaLAC Leadership and Learning   

  Advisory Committee

LDN Leadership Development Network 

MAC Management Advisory Committee

NAIDOC National Aborigines and Islanders 

  Day Observance Committee

OCSC Office of the Civil Service   

  Commission

Directions



208 Annual Report

OECD Organisation for Economic   

  Cooperation and Development

OH&S occupational health and safety
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(Commonwealth Employees) Act 
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