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MINUTES
WA IAPSEN
Member Meeting

Venue: 
APSC, Level 8, 41 St Georges Terrace, Perth

Date: 
Wednesday 03 June 2009 
Time: 
12:30 PM (Lunch included)

Guests: 
Clare Page – APSC Group Manager of National Business Centre, Canberra


Susan Kurtjak – APSC Area Manager WA

Attendees:
Christine Hoy – AQIS
Karli Hicks – APSC

Val O’Meara – DEEWR
Kim Hunter – DEEWR


Lesley
Paul Clowry - Medicare

Janelle Leggett - DEEWR
Floyd Churnside - DEEWR

Maurice Agale – NNTT
Paul Willoway- NNTT

Apologies:
Steve Austin – ABS

	Item
	TOPIC
	ACTION ITEM

	1
	Chairs' welcome 
Christine welcomed all members and guests.
	

	2
	Previous Action Items

Please see attached below.
	

	3
	NAIDOC 2009

Steve Austin – ABS - provided details to Karli and Christine for booth at Free Family Fun Day 9 July 2009 at Ashfield Reserve, Guildford Road, Ashfield from 10am to 3pm.

Confirmed that ABS, APSC IAPSEN and AQIS would join together to hire a 3x3 booth under main marquee to promote Indigenous APS Employment.  Funded by APSC IAPSEN.

Free giveaways and publications to be provided by any agency.

The booth to be manned by IAPSEN members.

PLEASE ADVISE IF YOU ARE AVAILABLE THROUGHOUT THE DAY TO REPRESENT YOUR AGENCY AND IAPSEN AT THE BOOTH.


	EVERYONE

	4
	IAPSEN Website

Christine advised that the IAPSEN website now has a counter on it, to get an idea of how many people are using it.


	


	5
	Clare Page

Clare provided a brief on her background, along with her role in the APSC. Discussions around set-ups, outcomes, wants, needs, ideas etc.

Clare advised that the COAG target was 2.6% indigenous employment in the APS by 2015.

Brief information on the changes within the APSC, but commitment to the IAPSEN networks.  APSC will continue to provide the same services, but they will be delivered in a different way.  Consultation will take place.

Questions raised from attendees

What is the largest issue with retention of Indigenous APS staff?

Discussion ensued with details such as –
Not enough data or exit interview information to fully understand the main reasons.

Looking at ways to capture this information through non employer – IAPSEN website possible idea for survey/interview style data collection.

Verbal feedback provided comments for exits:

Don’t feel valued in the workplace.
Lack of understanding of “Family” culture (eg funerals, cultural commitments and professional needs).
APSC Support

Gerrit Wanganeen from the APSC will be visiting APS agencies to promote and support implementation of Indigenous Employment Strategies.
Entry Level Programs
Cadetships, Graduates & traineeships will be available shortly within the APS.
Also looking at a project for APS5-6 program entry.  This will be tested amongst external agencies and endeavour to feed into the EL ranks.

Comments from attendees regarding the above only being offered to Canberra employees and do not allow for people living outside of Canberra.

Advice was provided that this is an Agency Based decision, usually for the purpose of keeping all new recruits together for the duration of training etc.


	

	6
	NNTT Indigenous Employee Workshop
Paul & Maurice advised that NNTT were running a 2 day workshop for their Indigenous Employees on 9-10 June 2009.  They will provide more information on what and how the workshops run at the next meeting.

	Paul Willoway

Maurice Agale

	7
	Marketing Materials

Christine provided laminated IAPSEN brochures and marketing tools for attendees to use at their agencies.


	

	8
	Next meeting

Date:
TBC
Venue: TBC

	


	
	PREVIOUS ACTION ITEMS FROM 12/05/09
	Timeframe

	3
	IAPSEN Direction 

Responses received by Christine.

2 x IAPSEN members provided area of expertise for buddying.
These will be placed on the IAPSEN website.

APSC advised they would support IAPSEN with training needs with areas such as use of the Training Room.

	COMPLETE

	4
	NAIDOC
Discussed in Item 3 - Steve provided details to Karli and Christine for booth at Free Family Fund Day in Bassendean.
1 x Agency activity for NAIDOC 09 received


	COMPLETE
COMPLETE


	6
	Agency Update

1 x Agency Action plan for Indigenous employees was received.
This will be placed on the IAPSEN website.


	COMPLETE

	8
	Other Business – AGLN Representation 

Information downloaded to Chair via APSC.

	COMPLETE


	9
	Other Business – Job Application Skills

IAPSEN member to look at in-house training with local knowledge/expertise from Network members.  Christine currently in discussions with Gerrit Wanganeen from APSC for available options.
	COMPLETE
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