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My Best – A Conversation Starter 
· If you or your team are going through change, this template will help to start the conversation about practical supports that could be put in place. 
· All employees, regardless of their role, level or demonstrated performance, may require support to work at their best, especially through periods of change. 
What do you need to perform at your best? 
☐ IT equipment such as screen reader technology or assistive equipment
☐ Accessible workplace such as wheelchair access, low light or quiet environment
☐ Cultural or language support such as access to a prayer room, flexibility to attend cultural ceremonies or observe days of significance
☐ Support for caring arrangements such as flexible working arrangements to accommodate care responsibilities, access to a breastfeeding room 
☐ Support for health such as access to a first aid room, a fridge, flexibility to attend medical appointments
Notes






Update your diversity data
Did you know: 73% of APS employees have completed their demographic data in their agency’s HR system? This includes Aboriginal and Torres Strait Islander status and whether you experience disability. 
The more demographic data is provided by employees in HR systems, the more confidence we can be that we are reflecting the diversity of our workforce. 
[bookmark: _GoBack]It only takes a few minutes to update your diversity data. Log in to your agency’s HR system, update your diversity data, and help your agency provide informed support to you and your colleagues!
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